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This handbook is a summary and is not a complete description of your retirement
benefits under the Seattle City Employees’ Retirement System (SCERS) plan.
Seattle Municipal Code 4.36 governs your benefits. If there are any conflicts
between the information shown in this handbook and what is contained in current
law, the law will govern.

If you have a question or need clarification about anything in this document,
please email retirecity@seattle.gov .



mailto:retirecity@seattle.gov

Seattle City Employees’ Retirement System (SCERS)

SCERS Summary at a Glance

Welcome to SCERS

Membership Eligibility

Milestones/Life Changes

Summary at a Glance

History

Oversight

Contact Us

Getting Here

How your Plan Works
Overview

Earning Service Credit
Dual Membership/Portability
Designating a Beneficiary
Contributions

Credited Interest Rate
Deferred Compensation
Member Self Service Portal

Regular Employee
Exempt Employee
Temporary Employee
Exclusions

Becoming Vested
Leaving City Service
Withdrawing Your Contributions
Returning to City Service and
Redeposits/Buy Backs
Marriage or Divorce
If the Unexpected Happens

* Medical Leaves/Time Loss

= Military Leave

= Disability Benefits

=  Terminal lliness

= Death Benefits/After Ret

= Death Benefits/Prior Ret

* Involuntary Retirement
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Approaching Retirement

Ready to Retire

Once you Retire

Retirement Eligibility
Retiring as a Dual Member
Estimating your Benefit

Applying for Retirement
Your Benefit Options

Death Benefit Program
Health/Dental Coverage
Federal Tax on Your Benefit
When and How Your Benefit
Be Paid

Cost-Of-Living Adjustment
Working After Retirement
Benefit Overpayments or

Underpayments
Appendix A SCERS Plan 1 Retirement Benefit Age-and-Service Factor Table
Examples
Appendix B SCERS Plan 2 Retirement Benefit Age-and-Service Factor Table
Examples

Appendix C Comparison Chart — SCERS Plan 1 and SCERS Plan 2
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https://library.municode.com/wa/seattle/codes/municipal_code?nodeId=TIT4PE_CH4.36CIEMRESY
mailto:retirecity@seattle.gov









http://www.seattle.gov/retirement/forms-and-publications/forms



http://www.seattledcp.com/
https://seattle.gov/retirement/retired-members/mss-portal
mailto:MSS%20Portal%20Frequently%20Asked%20Questions
mailto:scersmss@seattle.gov



https://seattle.gov/retirement/forms-and-publications/forms
https://seattle.gov/retirement/forms-and-publications/forms












http://www.seattle.gov/retirement/forms/QDROs2017.pdf












https://www.drs.wa.gov/publications/member/multisystem/dualmembership.htm#ex3
http://www.seattle.gov/retirement/forms-and-publications/forms



http://www.seattle.gov/retirement/forms-and-publications/forms












https://www.seattle.gov/human-resources/benefits/retirees/scers



https://www.seattle.gov/retirement/forms-and-publications/publications













Appendix C

COMPARISON CHART

This table contains the most significant differences between SCERS 1 and SCERS 2.

SCERS 1

SCERS 2

Employee
Contribution Rate

10.03 percent

7.00 percent

Final Average
Salary

Highest consecutive earned 52 pay
periods

Highest 130 pay periods

Minimum
Retirement Age

Active employees are eligible after
reaching:

Active employees are eligible after
reaching:

5 to 9 service years and age 62

5 to 9 service years and age 60

10 to 19 service years and age 57

10 to 19 service years and age 57

20 to 29 service years and age 52

20 or more service years and age 55

30 or more service years and any
age

Earned Benefit Per
Year of Service
Multiplier

Maximum 2 percent
Refer to table in SMC 4.36.605

Maximum 1.75 percent
Refer to table in SMC 4.36.608

Minimum Benefit
Calculation

Contributions plus interest times two

Benefit is calculated using age and
years of service.

See table in SMC 4.36.608
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